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Teaching
& Learning

Training
& Experience

Professional
Enculturation

knowledge

Applied Knowledge Base
Understanding

Competencies

Perceptual Ability
Information acquisition
Reasoning Processes
Problem solving

Habitual Tasks Performance

Meta-competencies
Moral Judgement
Contextual Wisdom
Communication Skills
Practice Improvement

Psychological Identity

Belonging
Confidence
Distinctiveness
Beliefs & Values
Habits of Mind

Social Identity
Language
Power Structure
Responsibilities
Conduct
Acceptance

Professional
Functioning
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Miller’s pyramid Slo 243 0as olS” aseus

m [Consciously demonstrates the expected behavior}

[ Demonstrate the expected behaviors under 1

and behaviors of who think, act and feel like a

[ Consistently demonstrates the expected values, attitudes }
professional....

Shows How

supervision

Knows when individual behaviors are
appropriate

[ Knows the expected norms 1
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Reflective  5,55L 4 Jobb .1
Conceptual osdho .2
Normative Sobux .3
Analytical NS
Action competence ¢ Sles .5



Cognitive Based S p53b 2ol sla (o]l Reflective

Internal
Foundation

Professional
Identity

- .

Knowledge Based Sl |l o3yl Competency Based
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Role Modeling, Guided Identity

Reflection, Narrations, Moral C .
Portfolio Dose orat.ompetency
\_ J
Action
4 )
4 Critical thinking,
) ) Shows How .
Role play, Real video Review . ethical awareness &
. Patterning empathy
: : o /
Small group 'DISCUS'SI'On, Knows How
Case discussion, Critical ,
Incidents Understanding Knowledge and
N understanding of
Lectures, Interactive ethical principles
. Knows T
Lectures, Directed I o and guidelines p
readings, Web-based Knowledge Acquisition
Learning
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Lecture & Interactive Lectures
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Lecture & Interactive Lectures
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Direct observation
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Guided Reflective Exercises
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Collegial Conversations
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Identity

[ Self reflection ]

Dose [ Moral Competency 1
Mini-CEX, Action
360 Evaluation, log book, e ~N
Case discussion or Performance ethical awareness &
reports , OSCE , empathy
Vignette Knows How \_ )
Understanding

/Oral exams,
Essays, Short
answer Qs,

MCGs, Extended
Matching Items,

\KF )

Knowledge and
understanding of
ethical principles

and guidelines

Knows

knowledge

J
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+ Validity or coherence.
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Standard Setting: Absolute or Relative
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Multiple Choice Questions
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True-False Questions
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Short Answer Questions
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Extended Matching Items (questions)
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Key Features Test
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Script concordance Test Questions
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Work-Place Assessments

Case Discussion (long or short)
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Objective Structured Clinical Examination
OSCE/ OSETE
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Mini-Clinical Evaluation Exercise
P- Mex
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Log Book
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